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Women working full-time in the U.S. are paid

When we include both full-time and
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working women in the
U.S. each year due to
the gender wage gap®

This adds up to an annual wage gap of $11,3962

Why does the gender
wage gap matter?

The gender wage gap negatively impacts THE
women's economic wellbeing and their health.

These impacts affect domestic GENDER
violence in two ways: 1) Risk WAGE GAP

factors for domestic violence:
2) Barriers to safety/recovery.
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The wage gap exists regardless of the industry

ﬁ
R
0! — andjob in which a woman is employed.”

For example, female nurses in Pennsylvania are paid $10,000
n “ less per year than male nurses on average.

Women suffer from the wage gap even as they progress along the ”
education ladder. Women who work full time and have a master's

degree still are only paid 70 cents for every dollar a man is paid
(whether or not the man has a matching or lesser degree).®

The gender wage gap is worse for working mothers than
for women working full-time who do not have children. On
average, mothers are paid 63 cents for every dollar a father makes. ”

The work women do is valued less than men, and discrimination against
women in the workplace can affect how, or if, they advance in their careers.

The wage gap is worse for women of color
and women with disabilities.

We cannot address the gender wage gap without addressing racism.

Black women Latinx women Native women
are paid are paid are paid
M

for each dollar a white, non-Hispanic man gets.® @

Racism and other systemic oppressions have women of color on path
to not see wage equity for another one to two hundred-plus years.”
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Women with a disability, regardless of work schedule
or occupation, are paid 68 cents for every dollar white,

6 8 c non-Hispanic men without a disability are paid.
Additionally, disabled women are C
only paid 72 cents for every dollar 7
paid to a white disabled man.™

Even with the attainment of higher degrees, the wage gap between
disabled and non-disabled workers remains significant.

Average salaries for workers with masters’ degrees
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This adds up to an annual wage gap of $20,870."

’ &I Impact of the Pandemic

- More women lost their jobs than men in the wake of the pandemic.™
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Tech Layoffs

In 2022, 152,542 employees from 993 global tech companies were laid off all over
the world."? Although women only make up 39.9% of the population in tech industry,
almost 46.6% of women workers were laid off between September-December 2022,
making them 65% more likely to be laid off than men."

Tech 39.99, Tech 5
Industry = 60.1%  WOMEN Industry = 53.49% %V%N?EI\/I"
Workers © MEN Layoffs MEN

When fired from their jobs, women may have
additional factors to consider-like the cost of
childcare, maternity leave, and flexible/hybrid
work schedules—limiting their options when
applying for a new job.

|

Women of color have the added stress of not i
knowing how diverse, inclusive, and welcoming |
a new job environment might be. "
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For our full list of sources and additional resources visit www.pcadv.org/pay-equity
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There are action steps that both A

A2
individuals and organizations can

PAY EQUITY
take to narrow the wage gap. NOW“‘
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e (Connect with your Pennsylvania local domestic violence program to support
survivors and their economic needs. Find your local Pennsylvania program at

e Take available finance and salary negotiation courses. For example: AAUW's online
salary negotiation course teaches how to advocate for better benefits and pay at

o Visityour state's labor law compliance website if you think you are experiencing
pay discrimination. In Pennsylvania, that can be found at

e Provide sick and safe leave to all employees, preferably paid."

e Provide paid parental leave, to mothers and fathers.™
o Offerflexible work scheduling to all employees.
e Bring change to your hiring practices. These include:
e Stop asking for a salary history.™
e Publish wage or salary ranges on job postings.?
e Prohibit retaliation for wage disclosure.”’

e Learn about-and implement-equitable recruitment, hiring and promotion
practices.”’

e Review your job descriptions and template language and remove
unnecessary requirements.”

e (Conducta pay audit of your organization or company and continue to do so
regularly.**

e Provide a thriving wage to all your employees.
e |mplement diversity, equity, and inclusion (DEI) practices.

e (Connect with your Pennsylvania local domestic violence program to provide
resources to your employees who may be (or may know someone who is)
experiencing domestic violence. Find your local program at

For our full list of sources and additional resources, visit www.pcadv.org/pay-equity
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