Domestic Violence and the Workplace

The Impact of Domestic Violence
on the Workplace

Why It Is Bad for Business

As society learns more about the prevalence of domestic violence, it becomes increasingly
clear that the effects of domestic violence are not confined to the home. Employees’
home lives can affect their performance at work, particularly with an issue like domestic
violence. Many abusers attempt to stalk, harass, threaten and injure victims at work.
Domestic violence can result in reduced productivity, increased medical expenses,
absenteeism and heightened risk of violence at the workplace.

Domestic violence affects many employees.

¢ Nearly one-third of American women (31 percent) report being physically or
sexually abused by a husband or boyfriend at some point in their lives.'

e More than one million people report a violent assault by an intimate partner every
year in the U.S.?

¢ At least one million women and 371,000 men are victims of stalking in the U.S.
each year. Stalkers often follow the victim to the workplace.’

Domestic violence is a security and liability concern.

¢ Ninety-four percent of corporate security directors surveyed rank domestic violence
as a high security problem at their company.*

e Employers who fail to protect their employees from violence at work may be liable.
Jury awards for inadequate security suits average $1.2 million nationwide and
settlements average $600,000.°

¢ In the case of La Rose v. State Mutual Life Assurance Co., Francesia La Rose’s
family filed a wrongful-death action against her employer when she was murdered
by a former boyfriend at the work site. The employer paid a settlement of $850,000
for failing to protect her after being notified of a specific threat.®

Domestic violence is a performance and productivity concern.

¢ In one study of batterers, 41 percent had job performance problems and 48 percent
had difficulty concentrating on the job as a result of their abusive behaviors.’

¢ Thirty-seven percent of women who experienced domestic violence reported that
the abuse had an impact on their work in the form of lateness, missed work,
keeping a job, or career promotions.®

¢ The Centers for Disease Control and Prevention estimates that the annual cost of
lost productivity due to domestic violence equals $727.8 million, with more than
7.9 million paid workdays lost each year.’
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Domestice violence is a health care concern.

¢ The health related costs of rape, physical assault and homicide by intimate partners
are high, with direct medical and mental health care services for victims amounting
to nearly $4.1 billion."

¢ Among women admitted to an emergency room for violence-related injuries, 37
percent were abused by an intimate partner."

¢ In a study on the effects of violence, women who experienced any type of violence
or abuse were significantly more likely to report being in “fair or poor” health, and
were almost twice as likely to be coping with some form of depression."

¢ Fifty-percent of corporate leaders report that domestic violence has had a harmful
effect on their own organization’s insurance and medical costs.”

Domestic violence is a management issue.

¢ In a 2002 survey of senior corporate executives, 91 percent said that domestic
violence affects both the private and working lives of their employees.'

¢ In addition, more than half (56 percent) of those surveyed were aware of employees
who have been affected by domestic violence.'

¢ Intimate partner violence victims lose a total of nearly 8 million days of paid work —
the equivalent of nearly 32,000 full-time jobs annually.'®

Taking action in response to domestic violence worlks.

¢ After participating in domestic violence training at a factory, the rate of employees
asking for workplace counseling services for domestic abuse problems was 14 times
what it had been prior to the training."”

¢ When a sample group of 40 abused employees at the factory began using the
domestic abuse counseling services, their average absence rate was higher than the
factory’s average absence rate. After using counseling services, the abused
employees reduced their absenteeism rates to normal.’

Employers can make a difference.

¢ Numerous corporations, government agencies and domestic violence experts are
already addressing domestic violence, with great success. You can make a difference
in your workplace and in the lives of employees who are facing abuse!
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